Critical Thinking Rubric

Weight of assessment i

n final grade: 20%

Type of assessment: individual
Evaluator: Director CSBB

Learning Outcome (numbers based on
overall outcomes)

Criteria

Fail

Pass

Comments

2.a. Collaborate effectively with other group

members, other groups and the case
owners / experts of the field.

- The students’ role(s) in the assignments|
(poster, proposal)

- Theinteraction with the supervisor(s)
and coach(es)

- Theinteraction with stakeholders

The critical thinking journal lacks reflection on
any of the following points:
- The students’ role(s) in the assighments
(poster, proposal)
- The interaction with the supervisor(s)
and coach(es)
- Theinteraction with other stakeholders
Or the reflection is superficial and only scratches
the surface.

The critical thinking journal contains detailed
reflections on all the following points:
- The students’ role(s) in the assighments
(poster, proposal)
- The interaction with the supervisor(s)
and coach(es)
- The interaction with other stakeholders

2.

c. Explain how intercultural differences
play a role in collaboration—this includes

social (language, nationality, etc.) but also

professional (business vs education,
medicine vs engineering) differences and

apply this knowledge to the collaboration.

- The first part of the team contract (the
student’s knowledge, skills, methods
and values added to the team)

- What did the student learn from other
team members / other teams /
supervisors / coaches

The critical thinking journal lacks reflection on
any of the following points:

- the student’s knowledge, skills,
methods and values added to the
team,

- What did the student learn from other
team members / other teams /
supervisors / coaches

Or the reflection is superficial and only scratches
the surface.

The critical thinking journal contains detailed
reflections on the following points:

- the student’s knowledge, skills,
methods and values added to the
team, especially in the light of the
others’ knowledge, skills, methods and
values.

- What did the student learn from other
team members / other teams /
supervisors / coaches

2.

d. Be aware of and reflect on the various

phases of the process, the challenges and

problems that were encountered, and
what was learned from this.

- Challenges the team encountered
- How they solved these
- What did they learn from these

The critical thinking journal lacks reflection on
any of the following points:

- Challenges the team encountered

- How they solved these

- What did they learn from these
Or the reflection is superficial and only scratches
the surface.

The critical thinking journal contains detailed
reflections on all the following points:

- Challenges the team encountered

- How they solved these

- What did they learn from these

2.

e. Evaluate different roles of members in
group projects.

- The way the team worked together
(collaboration, cooperation or
coordination)

- Therole(s) of the student in the team

- The Belbin role of the student and their
reflection on this role

IThe critical thinking journal lacks reflection on
any of the following points:

- The way the team worked together
(collaboration, cooperation or
coordination)

- Therole(s) of the student in the team

Or the reflection is superficial and only scratches
the surface.

The critical thinking journal contains detailed
reflections on all the following points:

- The way the team worked together
(collaboration, cooperation or
coordination)

- Therole(s) of the student in the team

2.f. Provide constructive feedback and show

openness to feedback from others.

Reflection contains:
- The ways the student gave and
received feedback from peers

IThe critical thinking journal lacks reflection on
any of the following points:

- The ways the student gave and
received feedback from peers and what
they did with the feedback

Or the reflection is superficial and only scratches
the surface.

The critical thinking journal contains detailed
reflections on all the following points:
- The ways the student gave and
received feedback from peers and what
they did with the feedback

Research

3.c. Develop a helicopter view of a research
topic — and understand the information in

different contexts, magnitude and
connections.

Research insight

Lacks a comprehensive understanding of the
research topic. Fails to critically think about
relevant sources or incorporate them
effectively.

Has a comprehensive understanding of the
weekly topic and can identify strengths and
weaknesses of relevant sources and context in
general.

3.

d. Understand the dot on the horizon--
Identify interesting/solvable problems,
long term possibility and challenges of a

Problem identification

Struggles with identifying problems, lacks long-
term vision, and does not reflect on scientific
challenges

Identifies problems, has long-term vision, and
reflects on scientific challenges.




research topic.

Reflect

4.a. Discuss and write about (individual and
team) experiences, processes, values.

Describe what experiences and insights you
obtained from the reflection workshops, Friday
symposia.

No or hardly any reflection is provided on the
experiences in the minor.

Reflection on experiences in the minor are
provided. It is clearly indicated what has been
learned from the experiences obtained in the
minor.

4.b. Understand how personal biases
influence work.

Describe what personal and cultural preferences
influence the work in the minor.

No or hardly any reflection is provided on the
personal and cultural preferences of the
student.

Personal and cultural preferences can be
formulated and expressed in the context of the
individual work and team contribution of the
student

4.c. Ask for constructive feedback of
supervisors.

Feedback is requested from the supervisor. The
student shows an open attitude towards

receiving the feedback.

No or hardly any feedback is requested from the
supervisors

Constructive feedback is requested from the
supervisor. The student shows an open attitude
towards receiving feedback.

FINAL GRADE

PASS or FAIL




